AAPR Code of Ethics

Association of Analytical Psychologists, Russia
AAPR
Code of Ethics 
Code of Ethics of AAPR (CE AAPR) and procedures of the Ethics Committee (EC) are created in order to maintain high ethical standards. The current and future AAPR members are encouraged to reflect on and revise over time CE AAPR and EC procedures in light of conclusions made during observations on dynamic processes and ethical conflicts.   

The Code shall be applied to all members, trainees and candidates of AAPR. All members, trainees and candidates of AAPR shall collaborate with the Ethics Committee in its activity. The Code of Ethics is a document and is available inside and outside Jungian communities to anyone who is concerned about unprofessional or unethical conduct of any member, trainee or candidate of AAPR. 
Observance of CE is obligatory for all members, trainees and candidates of AAPR in their professional work and training.
Members, trainees and candidates of AAPR are encouraged to show initiative and independently discuss with EC questions they may have about professional conduct. The member, trainee or the candidate of AAPR shall accept the final decision made by EC in accordance with CE AAPR procedures. 
1. Main controlling principles
The Code of Ethics is a list of basic professional and ethical standards common to analytical work with consideration of standards mentioned in ‘Gross violation’ section. 
AAPR members shall remember that no Code of Ethics or Code of Practice can be all-encompassing so the Association reserves the right to alter or broaden the ethical principles or mechanisms of their realization over time according to perspective principle.  According to these standards the Association reserves the right to periodically offer assistance in correct application of criteria and principles of solution of questions.  
The title of an Analyst implies particular responsibility. Analysts have the right to render only professional and competent aid. They shall make efforts to improve their knowledge and professional skills. Psychological and personal problems that analysts may have and that influence their professional work shall be recognized and worked up.  
1.1. General provisions for AAPR members, trainees and candidates. 
1.1.1   Confidentiality. Contacts with third parties, for example, with the patient’s doctor shall be brought about only with the knowledge of the patient in such circumstances as extra-analytical interference when the patient constitutes a danger for other people or himself.   All other contacts, for instance with relatives and friends are to be avoided.   (Except with children or psychotic patients.) Analysts shall respect their patients’ right to confidentiality of information entrusted to them. In case of the patient’s death the right to demand confidentiality of his/her materials can be conveyed to his/her relatives. This also refers to materials obtained in supervision. Particular caution is important in personal discussions with colleagues. On their demand the patient or supervisee are explained professional qualification of the analyst or the supervisor.   
Protection of patients’ anonymity is extremely important:  
А.
Clinical material discussed in AAPR meetings or its committees by the analysts as well as guests and visitors of AAPR requires maintenance of strict confidentiality except cases when there is obvious permission not to maintain it. 
B.
When publishing clinical materials and presenting them at clinical workshops particular attention to maintenance of the patients’ confidentiality and anonymity is required.  For publication of clinical materials it is necessary to obtain actual permission from the patient, preferably in the written form. Personal details that may help identify the patient shall be altered so that no one who knows the patient can recognize him/her. If the patient does not give his/her permission to publish materials this shall be treated with respect. 

C.
Informed and examinable consent shall be obtained from the patient before the beginning of any research into which he/she may be included. It is essential to clarify the type, goals and conditions of the research.  
D.
Responsibility for patient’s health in medical terms shall be borne by expert in medicine. Contacts with the patient’s primary care physician, psychiatrist and other specialists shall be brought about as and when necessary to the patient’s benefit and with his/her knowledge.   
1.1.2 Agreement and setting.  To receive patients and supervisees premises and facilities compliant with specifics of analytical work are necessary. Boundaries and terms of analytical practice or supervision (time, frequency of sessions, agreement about payment etc.) shall be clearly explained to the patient or supervisee at the beginning of work. Shall something be altered over time, this shall be clearly explained.  No business agreement shall be concluded between the analyst and the patient, financial relations with the patients shall be limited to payment for professional service. 
1.1.3 Coercion. Professional position of the analyst, his/her authority or professional status as well as confidential information obtained in sessions shall not be used for moral abuse, coercion, or the abuse of power of the professional over patients, or obtaining profit by the analyst or the third party.  
1.1.4 Sexual contact.  The analyst has no right neither to request nor to enter into sexual relationship with the patient, trainee or the candidate, nor does the analyst have the right to terminate therapeutic relationship with the patient in order to enter into sexual relationship.
1.1.5 Unenforced relationship. The relationship between the patient and the analyst is completely unenforced, and the patient can terminate the analytical relationship at any moment and apply for help to another analyst. Social contacts with the patient are unadvisable. The analyst shall remember about possible continuation of transference feelings even after termination of analysis and practice restraint in social contacts. 
1.1.6 Termination of treatment. In case of termination of the relationship with the patient the analyst shall do it by mutual consent. If the analyst none the less decides to suspend relations with the patient, the analyst shall render aid to the patient and if there is necessity to continue treatment, the analyst shall offer the patient alternative variants of treatment. If necessary the analyst shall take measures to protect both the patient and society.   
1.1.7 Maintenance of professional competence. The analyst must provide constant personal professional development, take part in supervision, intervision, workshops, conferences, and the study of professional literature. 
1.1.8 Professional impropriety. In case of revealing unethical conduct of the colleague the analyst shall inform the colleague. If an agreement to change is not found the analyst shall submit the Application to the Chairman of the Ethics Committee. The Application shall be confidential and evidentiary.    

1.1.9 Professional decency. The analyst has not the right to cast a slur upon a person or an organization improvidently or on personal grounds. Responsibility before the colleagues implies that:

А.  The analyst shall establish relations with the colleagues inside and outside AAPR based on respect and courtesy. One shall refrain from disparaging remarks in personal and public communication as well as when appealing to the audience in general.  It is unethical to slander one’s colleagues, to speak ill or to lie about them. When criticizing a colleague one shall clearly distinguish between fact and opinion. When submitting a formal complaint one shall remember that for it to be accepted proofs of apparent damage to professional reputation or malicious intent are necessary.   
 B. The analyst who intends to accept an applying patient who is in therapy with another colleague, can only do it with knowledge of the colleague. 
1.1.10 Honesty. The analyst shall maintain open and honest relationship with the patients, restricted by reasonable professional boundaries, shall not intentionally misinform the patient or his/her relatives with intend to defraud, cheat or compel.  
1.1.11 Continuity.  In case of the analyst’s incapacitating illness the analyst shall:
А. provide confidentiality of all information concerning his/her patients; 
B. provide the way of informing his/her patients about the incident and offer alternative variants of further treatment.  
1.1.12 The analyst’s responsibility for his/herself.  The analyst is responsible for the following:  
- preservation of his/her physical and mental health and, if necessary, has recourse to medical or analytical assistance;
 -  for his/her practice being restrained by the boundaries of his/her training and competence; the analyst shall apply as and when necessary for adequate professional consultation or supervision; 
- for his/her further education and training as and when necessary. 
2 . Grave violations. 
2.1. Violations listed in this section refer to Grave violations and may cause imposition of sanctions, including suspension of membership or exclusion from AAPR in accordance with The Procedure of appeal and Ethical requirements of AAPR.  
2.1.1. The analyst shall clearly explain terms and boundaries of work to the patient or the supervisee at the beginning of work and guarantee that so far as practicable they well be preserved.  
2.1.2. The analyst shall not exploit his/her patients or supervisees neither emotionally, financially and sexually nor in any other way and shall practice appropriate professional restraint in respect of his/her patients and supervisees.
2.1.3. The analyst shall not claim possession of qualification that he does not have. 
2.1.4. The analyst shall treat information obtained from the patients and supervisees as strictly confidential and shall not reveal it to the third party without consent of the patient and of the supervisee, except cases of clinical or legal demand.  
2.1.5. The analyst shall not slander or represent falsely his/her colleagues so that it can do harm to their personal or professional reputation.
2.1.6. The analyst shall refrain from conduct which can do harm to AAPR reputation or to the profession. The analyst shall not make direct or indirect statements on behalf of AAPR if he/she is not authorized to do so by the Executive Committee.
2.1.7. The analyst shall not offer treatment to the patient or service to the supervisee in case of his/her persistent loss of occupational capacity. In such a case the Ethics Committee shall gather as the Health Committee and co-opt practicing medical or psychological worker.  
2.2. Resignation of AAPR member shall not impede the investigation if ethical violation had taken place during his/her membership. 
2.3. The analyst shall inform the Chairman of the Ethics Committee if a complaint about him/her has been submitted to any other professional organization or association or if he is officially accused of  criminal offence or if a civil suit concerning his/her professional work is carried out. 
3 . Composition and functions of the Ethics Committee.  
3.1 Sphere of responsibility of the Ethics Committee. 
The Ethics Committee:
3.1.1 Deals with ethical issues, practice and issues of observance of norms of AAPR Code of Ethics.
3.1.2 Considers applications and complaints about the member or the members of AAPR, holds consultations, gives recommendations, makes decisions and if application of administrative measures is necessary, informs AAPR Executive Committee about it.  
3.1.3 Is responsible for revision and renewal of the Code of Ethics as and when necessary. 

3.1.4 Is responsible for organization of study of the Code of Ethics by analytical psychologists as well as discussions about application of norms of the Code of Ethics in particular situations. 
3.2 Composition of the Ethics Committee
3.2.1 The Ethics Committee shall consist of not less then five members, elected at the General meeting for a term of three years and may be re-elected for the next term. None of them shall be AAPR office-holder.      

3.2.2 The Chairman of the Ethics Committee is elected by the members of the Ethics Committee out of the senior members of AAPR elected into EC.
3.2.3 The Ethics Committee is authorized to co-opt into commissions and accept advice from persons both belonging and not belonging to AAPR. Herewith, terms of co-option of any member are as follows:  
(1) absence of competitive interests between the co-opted member, the petitioner and the party to be changed;   

(2) maintenance of confidentiality of procedures.
3.3. Procedure of considering ethical cases.
3.3. There are two ways to submit ethical issues to the Ethics Committee:  
 А. Request for Consultation.
 B. Official complaint.
А. Consultation.
Request for Consultation can be sent to any member of the Ethics Committee or the whole Ethics Committee via the Chairman of the Ethics Committee. Such consultations shall remain confidential and their contents shall be available only inside the Ethics Committee. In order to make an appointment no written application is necessary. 
The purpose of the consultative contact with the Ethics Committee is creation of a safe and confined space for discussion of an issue concerning one’s own conduct or the conduct of another colleague when the situation is unclear, ambivalent and contains apprehension. 

In this case the member of the Ethics Committee through consultation can help the applicant to formulate questions that cause apprehension, consider ways of settlement as well as provide appropriate information about the possible variants of response: 

- official complaint to the Ethics Committee;
- informing professional associations or licensing authorities and certification agencies.  
Although during this stage the members of the Ethics Committee are not authorized to suggest final decisions of the problem, nevertheless consultations can support and help the applicant to check whether illegal actions or unprofessional conduct really had place.  
Consultative contact gives the Ethics Committee or one of its members an opportunity to settle the ethical issue without submission of an official Complaint in cases if this is the wish of the affected person or if the Chairman of the Ethics Committee agrees to it.  

As on the consultative level the Ethics Committee only acts as an advisor such mediation depends on voluntary collaboration of parties. Oral agreement includes the agreement that the mediation shall be totally confidential.
B. Official Complaint.  

1. In cases of processing of a Complaint the Ethics Committee forms the Ethics Commission which conducts professional expert investigation. This investigation is not a judicial trial.
2. Formal Complaint concerning the conduct of AAPR member shall be submitted in the name of the Chairman of the Ethics Committee and shall not be anonymous. If the Ethics Committee does not possess enough information in order to make decision about further processing of a Complaint, the Ethics Committee can request additional information from the potential complainant. The Complaint submitted to the Ethics Committee shall contain the description of facts and details of presumable unethical conduct. They cannot be based on speculation, in general the Complaint shall be well-reasoned. The Ethics Committee shall conduct primary estimation in order to define presumable and described breach of norms of the Code of Ethics. The Ethics Committee has the right to decline groundless complaints. The decision of the Ethics Committee about taking the Complaint under advisement shall be sent to the complainant in the written form within 30 days of receiving it.    
3. Notification of the complainant and the respondent:
А. The Chairman of the Ethics Committee shall inform the respondent of the received complaint about him/her  and hand him/her the copy of the Complaint and other materials submitted by the complainant, as well as the copy of the Code of Ethics. The respondent shall submit written reply within 30 days .  

B. Depending on the nature and gravity of the Complaint the Chairman of the Ethics Committee can discuss with the respondent the opportunity of voluntary suspension of his/her participation in training activity in the course of investigation.
4. Forming of the Ethics Commission.   

The complainant and the respondent shall receive from the Ethics Committee information about the composition of the Ethics Commission before the beginning of the procedure of processing of the Complaint. The complainant and the respondent shall have the opportunity to challenge separate members of EC due to particular circumstances. Any objection shall be grounded and conflict of interests between any members of the Ethics Committee, the complainant and the respondent shall be clarified.   
The above is true not only of the Ethics Committee but also of any other body that makes decisions. Coordination of the composition of the Ethics Commission with both parties shall not last more than a week. 

5. After admittance of the Complaint and forming of the Ethics Commission the complainant shall be asked to sign a series of agreements:
- about confidentiality of the procedure; 

- permission from the complainant to conduct the procedure of processing of the Complaint by the Ethics Commission;   

- permission from the complainant to the Ethics Commission to send copy of the letter containing complaint to the respondent. If the complainant is the respondent’s patient then also permission from the complainant to the respondent to provide relevant records and answers to questions concerning confidential analytic relations to the Ethics Commission. (See forms of agreements in appendix).      

6. The Ethical Commission shall pass its opinion concerning the Complaint within nine months of the date of obtaining of the application.
7. Observance of the rules:
А. The complainant and the respondent shall reply to any message from the Ethics Committee within 30 days.   

B. Refusal of the complainant to answer to the messages from the Ethics Committee implies termination of the investigation and closure of the procedure of processing of the Complaint. 
C. After the beginning of the procedure of processing of the Complaint the respondent cannot disaffiliate with AAPR till the end of the procedure and rendering of decision by the Ethics Committee or the Appeal Commission.  
D. Refusal of the respondent to answer to the messages from the Ethics Committee shall be seen, in accordance with any provision of the Code of Ethics, as a prove of noncooperation and represents violation of the Code of Ethics.  

In this case the Ethics Committee considers noncooperation in accordance with the procedures of the Code of Ethics and can apply any sanctions concerning the Complaint that are appropriate to the breach and taking into consideration the nature and the gravity of the Complaint. 
8. The complainant and the respondent bear total financial responsibility for expenses incurred while processing of the Complaint.
3.3.2   The procedure of processing of the Complaint.
1. The complainant and the respondent have the right to be accompanied by a supporter to witness the process at the hearing. If the complainant or the respondent are planning to be accompanied they shall inform the Ethics Committee about it and provide the name of the accompanying person and the Ethics Commission must notify the other party about it.   

2. At the beginning of the procedure the complainant and the respondent shall be listened to separately and personally by the Ethics Commission (in person or on Skype).
The complainant will be asked to appear for a personal interview or on Skype session with the Ethics Commission. In this meeting, the complainant will be given an opportunity to provide a detailed description of the behavior of the respondent in question. The Ethics Commission members will be able to ask questions to help clarify what occurred and the impact it has had on the complainant.  

The Ethics Commission must conduct a separate personal meeting with the respondent at which time the respondent will have the opportunity to respond to the complaint. 
3. The Ethics Commission may request written explanation of their position from the complainant or the respondent.
4.  The complainant and respondent may at any time communicate in writing with the Ethics Commission.
5. When and if necessary the Ethics Commission may request further information at any time, in writing or by personal interview, from the complainant, the respondent, or other parties.

6. The Ethics Commission may request that the two parties attempt to mediate their difficulties instead of the Ethics Commission's making a decision. 
7. The Ethics Commission may, when necessary, proceed to a hearing at which the complainant and the respondent shall present evidence supporting their respective positions. The hearing can be with each party separately or with both in a joint meeting.  The Chairman of the Ethics Committee shall send written notice of the hearing to both parties at least thirty (30) days before the hearing date. 
8. Each party shall have the right to hear and to question the testimony of the other party. Each party needs to request that he/she wishes to exercise that right; and the other party is required to participate in a joint meeting if so requested.
9. After complete and fair processing of the Complaint and all the data available to the Ethics Commission it shall come to a final Resolution. The Resolution shall contain detection of the fact of violation of the norms of the Code of Ethics and as well as the decision about imposing particular sanctions.  

There can be the following possible sanctions concerning the Complaint: 
a) Recommendation to the respondent to apologize to the complainant in presence of minimum one member of the Ethics Commission;
b) Giving written notice to the respondent with the description of potential ethical problems that may occur in connection with the respondent’s particular actions;
c) Reprimand in the written form censuring the respondent for his/her actions that give rise to doubt;
d) Demand that the respondent gets supervision from certified senior colleague; prolongation and frequency of the supervision shall be approved by the Ethics Commission;  
e) Recommendation to the respondent to get treatment from a certified senior colleague or to apply for independent medical and/or psychological examination and treatment approved by the Ethics Commission;      

f) Temporary suspension of the respondent’s membership in AAPR; 
g) Exclusion of the respondent from AAPR;  

h) Prolongation of the terms of processing of the Complaint. 
10. The Ethics Commission sends its conclusions and Resolution in the written form to both parties within 30 days of the last meeting with the parties.
11. In cases resulting in sanctions: suspension of membership in AAPR or exclusion of the respondent from AAPR, the Ethics Committee shall inform AAPR President and AAPR members as well as other Russian societies and IAAP societies in which the respondent has membership about it, if such notification complies with local legislation and is executed in accordance with it.  
12. Since the moment of sending notification of Resolution within the Ethics Commission to both parties the complainant and the respondent have 30 days to accept or appeal against the Resolution of the Ethics Commission.  

If the Resolution within the Ethics Commission is acceptable for both parties, the Chairman of the Ethics Committee informs both parties that the matter has been resolved through a Resolution within the Ethics Committee stating the used principles of the Code of Ethics and the actions of the respondent reflected by the Ethics Commission.  
13. If either the respondent or the complainant appeal the Resolution, the Appeal shall be sent the Chairman of the Ethics Committee in the form of an Application for an Appeal.  The appeal shall be submitted within 30 days of the moment of sending to both parties the notification of the Resolution of the Ethics Commission. The appeal submitted after the above mentioned deadline will not be processed.   

14. If no timely Appeal is filed the Resolution of the Ethics Commission comes into effect. The respondent and the complainant shall be deemed to have accepted it. If the respondent fails to comply with any of the directives of the final decision reflected in the Resolution within the Ethics Committee, the Ethics Committee will view such lack of response as failure to cooperate and may initiate appropriate actions. The Ethics Committee shall inform the complainant about its actions within 30 days of the 30-days term given for submission of the Appeal.    
3.3.3. Confidentiality and openness.
1. All information and notes concerning accusation of the unethical conduct shall be confidential as well as the investigation and the made Resolution. 

2. Disclosure of the information is only possible in case of temporary or permanent exclusion of the respondent from AAPR.    

4. Appeal.
4.1. Formation of the Ethics Appeals Commission. 
4.1.1. In case of getting an Appeal the Chairman of AAPR Ethics Committee shall form the Ethics Appeals Commission of five independent AAPR members, who had not previously been in the Ethics Commission. The Ethics Appeal Commission shall be finally formed within 30 days of receiving the Application for an Appeal. 
4.1.2. In the process of forming the Ethics Appeal Commission the respondent and the complainant shall receive from the Chairman of the Ethics Committee information about the names of the persons who will execute the procedure of processing of the Appeal. The respondent and the complainant shall have the opportunity to challenge these persons due to particular circumstances. Coordination of the composition of the Ethics Appeal Commission with both parties shall not last more than one week. Any objection shall be grounded by the respondent and the complainant, the conflict of interests between any members of the Ethics Appeal Commission, the respondent and the complainant shall be clarified.  
4.2. The procedure of processing of the Appeal and making a Decision. 
4.2.1. The Ethics Appeal Commission shall examine the materials concerning the procedure, conclusions and the Resolution of the Ethics Committee in order to define whether the Resolution shall remain unaltered. While processing of the Appeal the Ethics Appeal Commission shall take into consideration the following: 
  А.  Whether the Ethics Commission acted in accordance with the procedure of processing of Complaints described in this Code of Ethics;
 Б.  Whether there is reliable evidence that can dispute the validity of the conclusions and the Resolution of the Ethics Commission. 

4.2.2. On the basis of its investigation the Ethics Appeal Commission can do the following:

1. Pass the case to the Ethics Commission for further processing of the Complaint provided that there are new proofs;
2. According to the available data to make final Decision concerning the Appeal, concurrent with the Resolution of the Ethics Commission; 

3. To carry out repeated processing of the Complaint with the composition of the Ethics Appeal Commission. In case of repeated processing the Complaint is processed according to the procedure described in the above mentioned articles (3.3.1- B); (3.3.2); (3.3.3). 
4.2.3. The Ethics Appeal Commission is obliged to inform the respondent of its Decision within 30 days of the date of Decision.
4.2.4. In cases resulting in sanctions: suspension of membership in AAPR or exclusion of the respondent from AAPR the Ethics Appeal Commission shall inform about it AAPR President and AAPR members, as well as other Russian societies and IAAP societies in which the respondent has membership, if such notification complies with local legislation and is performed in accordance with it. 

4.2.5. The Decision of the Ethics Appeal Commission is final in AAPR. 
Appendix 1. To be signed by each complainant. 
I,_______________________________________________________________________________ hereby agree to accept and abide by the procedures of AAPR Ethics Committee, the Ethics Commission and the Ethics Appeal Commission throughout the whole period of processing of the Complaint which I have filed against  ______________________________________________________________________________. 

In particular I agree to accept and abide by rules of confidentiality which are described in the procedures of AAPR Code of Ethics.

Signature: ________________________________ Date: ______________________

--------------------------------------------------------------------------------------------------------------------------

Appendix 2. To be signed by each complainant.

I,______________________________________________________________________________ hereby give permission to the Ethics Committee and the Ethics Appeal Commission to give the copy of my Complaint against _______________________________________________________________________, to the the person against whom I am making this complaint as well the copy of material I have provided. Such material comes from my personal interviews of my correspondence with the members of the Ethics Committee, the Ethics Commission or the Ethics Appeal Commission.   
Signature: ________________________________ Date: ______________________

--------------------------------------------------------------------------------------------------------------------------

Appendix 3. To be signed by the complainant in case it is regarding his/her current of former analyst I,____________________________________________________________________________  hereby give permission to  ______________________________________________________________, psychotherapist, against whom I filed an Appeal, to give all records or our interactions concerning the Compliant to AAPR Ethics Committee and AAPR Ethics Appeal Commission.
Signature: ________________________________ Date ______________________

--------------------------------------------------------------------------------------------------------------------------

Appendix 4. To be signed by the respondent.

I, ______________________________________________________________________________ hereby confirm that I accept and will abide by the procedures of AAPR Ethics Committee, the Ethics Commission and the Ethics Appeal Commission throughout the whole process of investigation of the Complaint, which  _________________________________________________________________________ filed against me. In particular I confirm that I accept and will abide by the ruled of confidentiality which are described in the procedures of AAPR Code of Ethics. 
Signature: ________________________________ Date: ______________________
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